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| A. Rules on the free movement of workers \

| 1. Finding a job \

| 1.1. How to find a job \

In Hungary, employment agency services may be gealby bodies belonging to the State
employment service (administrative bodies of theldest and county government district
offices performing employment and labour markested functions) and by authorised
private employment agencies. Job seekers may nchaeyed for these services. Legal
persons, companies without legal personality atel tsaders having their registered office
in Hungary may engage in private employment ageactjvities, provided they are
registered with the competent government office'pleyment service in the locality of
their registered office. On 31 December 2018, theeze 914 companies registered as
providing employment agency services (based onotfa¢é number of registered offices and
places of business), over half of those companiese vactive in the Central Hungary
Region.

Anyone — not only registered job seekers — mayamribcal government district office
employment services or private employment agerfoieassistance.

Information on the service is available on the dia@i Employment Service (Nemzeti
Foglalkoztatési Szolgalat, ‘NFSZ’) website. Curreatancies are shown on the Virtual
Labour Market Portal (Virtualis Munkaggiac Portal, ‘VMP’"). Employers can post their
job offers on the VMP website. The EURES (Europ&mployment Service) agency
system is also accessible from the NFSZ websitegrevinformation is provided on
unfilled vacancies in Hungary.

Besides State and private employment agency serviae number of job portals,
recruitment events, advertising newspapers andlsoedia sites (LinkedIn, Facebook), as
well as personal contacts may be used for job sgeki

Related topics: |

Labour market trends in the first half of
2019

http://www.ksh.hu/docs/hun/xftp/idoszaki/
mpf/mpf1906.pdf

NFSZ National Career Guidance Portal
(Nemzeti Palyaorientaciés Portél)

https://palyaorientacio.munka.hu/

‘Munkauligyi Szemle’ (Labour Journal)
website

http:/Avww.munkaugyiszemle.hu

National Employment Service

https://nfsz.munka.hu

Virtual Labour Market Portal

https://vmp.munka.hu/

EURES Hungary

https://eures.munka.hu/

New structure of the chapter ‘Living and Workingr@ddions’

2/36



| 1.2. How to apply for ajob \

Curricula vitae (CVs) must be prepared in Hungadad, depending on the post, also in
English. Their format broadly conforms to standaagplied to CVs in other European
countries, and they must generally be preparedrefecally and printed unless specified
in the vacancy notice that they are to be handwitApplicants must always attach to
their application copies of documents proving tiaty have the qualifications necessary
for the job profile, as well as copies of languagamination certificates.

The length of the entire CV cannot exceed one orpgages and must always include the
following detalils:

- personal data and exact contact details;

- educational qualifications (in reverse chronolobarder);

- training courses, professional qualifications @mearse chronological order);

- workplaces, work experience; IT skills;

- language skills, driving licence;

- other relevant skills, competences;

- hobbies, leisure activities.

A cover letter addressed to the organisation aduegtthe post or the potential employer,
containing important information not included iretleV. It is advisable to explain how
you heard about the vacancy, the position appbedainy skills and abilities you have that
are relevant to that job, why you consider yourtiedf most suitable candidate for the job
and what your goals and plans are. The cover Igtiguld not be longer than one page and
— unlike the CV — (if you submit a paper-based @pfibn) should always be signed by
hand. It is important that the cover letter and @\&constitute a harmonic entity and that
their contents reflect the expectations formulatedthe vacancy notice or the job
description.

It may be useful to provide references as wellhsag details of a work experience that
you are proud of or feedback from professionals who provide an objective, but
probably positive, overview of you as a person. &lakre to ask any people providing
references for their permission for you to incldbdeir name, telephone number, position
and company name in your CV.

Employers and recruiters will probably gather sepmntary information about the
applicants, and for that purpose, they will chelokirt online presence and social media
profiles (e.g. Facebook, Instagram, LinkedIn)sitherefore advisable to pay attention to
the quality thereof.

National Employment Service http://nfsz.munka.hu
Useful advice for writing cover letters www.motivacioslevel.lap.hu
Europass Hungarian website www.europass.hu
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| 2. Traineeships & Apprenticeships
| 2.1. Definition and eligibility — Traineeships

(Not applicable for Hungary.)

| 2.2. Definition and eligibility — Apprenticeships \

Any person enrolled as a pupil in a VET institutmmerating in Hungary, or any person
enrolled in adult education as a participant ofaantng course (hereinafter referred to
jointly as: ‘student’) is entitled to participate vocational education provided by the dual
training place within the framework of an appreesicip contract.

The apprenticeship contract establishes an appesthip between the student and the
dual training place. With the apprenticeship cartirthe student accepts the conditions of
participating in vocational education and trainiagd undertakes to participate in
vocational education and training under the guidamicthe dual training place, and the
dual training place undertakes to employ the studdhin the framework of vocational
education and training, as well as to provide ® student the allowances laid down in
the Act on Vocational Education and Training.

The student is entitled to receive a salary foritloek executed under the apprenticeship
contract. The relevant legislation fixes the moptdlary as a specific percentage of the
mandatory lowest amount of the monthly salary, iapple on the first day of the first
month of the current year. As regards the othewalhces, apart from the salary, the
student is entitled to receive, also for July anagést following the term-time of the
academic year, the allowances provided to any eyagdiperson in any position filled in
the possession of the professional qualificatiocessary for the profession chosen by the
student at the dual training place.

Apprenticeships are governed by the Act on the Lialénde (hereinafter referred to as:
the ‘Labour Code’), subject to the derogations mted for in the Act on Vocational
Education and Training. Based on that, the stuideentitled to the rights of any worker
pursuant to or in connection with the Labour Cddeparticular advocacy, occupational
health and safety, salary and rest periods. Howelverstudent is also bound to abide by
the obligations of any worker, which are specificertain cases. The student is evaluated
and marked by the dual training place together thithVET institution.

Besides the VET institutions, the economic chamifexsw.mkik.hu and www.nak.hu)
also play an important role in fostering the orgation of vocational education at the
dual training place: following an aptitude teste tbompetent chamber, acting as the
designated authority, registers the dual trainitaggs, then checks their activities related
to vocational education and training.

Act LXXX of 2019 https://net.jogtar.hu/jogszabaly?docid=a1900080.tv
on Vocational Education and
Training
Hungarian Chamber of https://mkik.hu/
Commerce and Industry
National Chamber of http://www.nak.hu/
Agriculture

| 2.3. Where to find opportunities — Traineeships \

(Not applicable for Hungary.)

| 2.4. Where to find opportunities — Apprenticeships \
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Hungarian Chamber of https://mkik.hu/
Commerce and Industry

National Office of Vocational https://www.nive.hu
Education and Training and | https://www.nive.hu/index.php?option=com_content&vie

Adult Learning / VET w=article&id=595&Itemid=267
Centres

Innovative Training Support | https://www.ikk.hu/

Centre

| 2.5. Where to advertise opportunities — Traineeship s

(Not applicable for Hungary.)

| 2.6. Where to advertise opportunities — Apprentices  hips

Hungarian Chamber of https://mkik.hu/
Commerce and Industry

National Office of Vocational| https://www.nive.hu
Education and Training and | https://www.nive.hu/index.php?option=com_content&vie
Adult Learning / VET w=article&id=595&Itemid=267

Centres

| 2.7. Funding for employers — Traineeships

(Not applicable for Hungary.)

| 2.8. Funding for employers — Apprenticeships

Hungarian Chamber of https://mkik.hu/
Commerce and Industry
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| 3. Moving to another country \

| 3.1. Free movement of goods and capital \

| 3.2. Finding accommodation \

Whether you want to rent or to buy a property, essthte agents and dealers, advertising
newspapers, real estate websites, social medis itevide help in your search for a
housing solution. In 2019, the prices of new anddubomes increased exceptionally
compared to the previous years; the property maskeharacterised by a high excess
demand. In Budapest, the average price of used siamas HUF 46 million in 2019.
Property prices rose faster in Hungary (especialBudapest) than anywhere else in the
EU. Prices of prefabricated flats range between RB&000 and HUF 340 000 per
square metre, while those of flats in brick buifginare HUF 400 000 to 570 000 per
square metre. In towns and villages outside théatapowever, HUF 100 000 per square
metre can even buy you a brick-built detached hotise monthly rent for a smaller flat
(50 to 70 m2) ranges between HUF 80 000 and HUFODBO not including service
charges. The search of properties for rental pep@salso possible on social media sites
and groups. Tenants are advised to prepare forresden situations in which the
ownership of the flat changes and in such casgshaee to look for another flat to rent
within a short period of time. When searching fad a&hoosing a housing solution, the
condition, the location of the flat, the availatyiliof public transport, as well as the
reliability of the surroundings and of the neightmware also very important aspects
besides the price.

It is always important to be clear about the amairtommunal service charges (which
include the costs of cleaning the block of flat@aste collection and maintenance) and
other public utility charges. Another aspect to sidar is whether the flat has separate
water, gas and electricity meters, as in oldesfl#at-rate amounts based on estimates
may still be charged (there being no separate s)eter any case, it is advisable to take
over the flat in the possession of documents coimgithe exact position of utility
meters, also clarifying the frequency of the setdat, whether it is based on a regular
measurement of the consumption (monthly/quarteal§#yearly/yearly notification by
phone) or a flat-rate is applied.

Hungarian Central Statistica] www.ksh.hu

Office

Property market prices, https://www.ksh.hu/docs/hun/xftp/stattukor/lakaspid2

housing prices index 0193/index.html

Central Bank of Hungary, https://www.mnb.hu/kiadvanyok/jelentesek/lakaspiaci

Housing Market Report, jelentes/lakaspiaci-jelentes-2019-november

November 2019

Housing https://eures.munka.hu/Lapok/hazaterok élhdtas.asy
X

Property statistics https://www.ingatlannet.hu/statisztika/Magyarorszag

https://koltozzbe.hu/statisztikak/

Persons seeking properties | https://ingatlankereso.hu
http://www.ingatlankereso.info
https://ingatlan.com/terkep
https://otthonterkep.hu/
https://ingatlanok.hu/terkepes-kereso
https://lakas.lap.hu/
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| | https://ingatlan.lap.hu |

| 3.3. Finding a school \

When moving to Hungary, it is a good idea to ergfinst about the types of educational
institutions located in the area of residence dmedsurrounding areas, and whether they
have any places for the children. It is very impaottto transfer from the old school all the
certification and data required by the new schopknhrolment.

The following educational institutions operate inundary: nursery schools, primary
schools, secondary schools (offering programmesuwf six or eight years), colleges and
universities. The territorial principle that apgligo primary schools and four-year
secondary schools guarantees places primarilyHibdren living in the catchment area.
Any remaining free places are filled by childreorfr outside the area. Admission to
eight-year and six-year secondary schools is basedlusively on an entrance
examination and so the territorial principle doesapply. As a rule, children do not need
to take an exam to enrol in a nursery or primarjjost However, an entrance
examination is necessary for admission to secondatyols or higher education
institutions.

A nursery school or primary school is usually seddan the basis of proximity to one’s
home. A secondary school is selected on the bésisitability to the child’s abilities and
future plans. Before applying, it is worth conguitithe current secondary school league
table, which ranks schools according to their sttsleresults in school-leaving exams,
language exams, competition results and univeesitsance exams.

Hungary ensures equal treatment for all students avk EU nationals: they are eligible
for education grants and other benefits on the dammes as Hungarian students, and as
full-time students they are entitled to receivalstut cards. Instruction is also available in
languages other than Hungarian: there are numeaheols for ethnic minorities (which
teach national culture and traditions as well awiging tuition in the mother tongue).
Hungary has 1 024 000 households with childrencbbel age. The number of children
from these households attending school is arous@eD1000. The total schooling cost per
pupil is HUF 15 628. An average family spends, verage, HUF 30 000 to 40 000 per
child at the start of the school year. 36% of mupikre provided with school meals at a
discount price and 28% of them received school snéade of charge, in addition,
957 000 pupils received textbooks free of charge.

Website of the Educationgl www.oktatas.hu
Authority
National Office of
Vocational Education and | www.nive.hu
Training and Adult
Learning
Informative website for www.felvi.hu
students applying for
admission to tertiary
education institutions
Education, schooling https://eures.munka.hu/Lapmidberok 10 oktatas.asp
TranTrend education portalhttp://tantrend.hu/
Information on nursery https://ovoda.lap.hu/
schools
Information on primary https://altalanosiskola.lap.hu/
schools
Information on secondary | https://kozepiskola.lap.hu

New structure of the chapter ‘Living and Workingr@ddions’ 7/36



schools
Information on universitieg  https://egyetem.lap.hu/
Schooling costs

Education data, 2019/2020

| 3.4. Taking a car with you (includes information on driving licences) \

| 3.5. Registration procedures and residence permits \

Hungary is a full member of the Schengen area.oNats of the European Economic
Area or of Switzerland (EU citizens) may enter Harygwith a valid passport or national
identity card. Hungary has joined the European Agrent on Regulations governing the
Movement of Persons between Member States of thenclloof Europe, signed on
13 December 1957 in Paris. Nationals of MembereStttat are parties to the Agreement
may enter Hungary for visits of not more than thneenths on presentation of a valid
ordinary passport or an expired passport no mame gyear out of date, or with a valid
identity card or an expired identity card no mdrart a year out of date. Family members
who are not EU nationals may enter Hungary withasel document and, in the case of
countries for which a visa is required, an entsaywhich may be obtained free of charge
in an accelerated procedure. However, non-EU famiynbers holding a residence card
issued to a family member who is an EU national etempt from obtaining a visa.
Family members also benefit from preferential res@e conditions. EU nationals and
family members arriving with them or joining themeeaentitled to stay in Hungary for
three months without having to fulfil any speciahditions or other formal requirements
and without having to register. EU nationals arelrtfamily members are entitled to stay
for longer than three months if they are in actipajd employment or studying, or
support themselves and their family members widirtbwn funds, including full health
care coverage.

A stay exceeding three months must be notified,thadegality of stay must be certified
by the relevant document. The relevant authoritly is$ue a registration certificate for
the EU national and a residence card valid for ximam of five years for family
members who are not EU nationals taking up permtaresidence in Hungary. The
competent government office then sends the offig@aldential address certificate to the
applicant. Subsequent changes in residence musithiied to the document office of the
competent local authority.

In Hungary, the Ministry of the Interior, as well the National Directorate-General for
Aliens Policing (previously: the Office of Immigrah and Asylum) and its regional
directorates are responsible for matters relateddinlence, except for visa matters which
belong to the competence of the Ministry of Foreidfairs and Trade. The description
of the procedures and conditions in Hungarian, Bhghnd German, together with the
contact details of the regional directorates ardr tbustomer service desks, is available
on the Directorate-General's website.

EU nationals and their family members are entitte@ermanent residence after residing
legally and continuously in Hungary for five yeaenid receive a permanent residence
permit accordingly. EU nationals and their familyembers may be expelled from
Hungary only if they have failed to comply with theguirement to leave the territory of
Hungary, if they have provided false or misleadimfigrmation in the absence of the right
to enter or reside in the country, or if their spmges a real, direct and serious threat to a
fundamental public interest, such as law and ongidénlic and national security or public
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health. If the EU citizen or family member developshealth condition endangering
public health before the end of a three-month staylungary, he/she may be expelled
from the country if he/she does not submit to colsqy treatment; after three months,
expulsion may not be initiated for this reason.

Related topics \

National Directorate- http://oif.gov.hu
General for Aliens Policing
Ministry of the Interior http://www.kormany.hu/hu/belugyminiszterium
Ministry of Foreign Affairs | http://www.kormany.hu/hu/kulgazdasagi-es-
and Trade kulugyminiszterium

Entering to, residing in and https://eures.munka.hu/Lapok/hazaterok_03_hazadsms
returning back to Hungary | x
alone or with family
members

| 3.6. Check-list for before and after you arrive in  a new country \

Before the arrival of your family members in theuntry, you need to make arrangements
with the Hungarian consulate for the issuance efrtbcessary documents (visas) for their
entry if they are nationals of countries under wbligation. Arrangements must be made
in advance for the issuance of a European Headirémce Card (EHIC) or other forms
(e.g. E121), which will be needed for the purpokepplying for a registration certificate
or a residence card. If you are not intending tokwauring a prolonged stay, you will
need to provide documentary proof of your financesources in order to apply for
residence documents. If you intend to work in tleirtry, it is advisable to bring
documents relating to your qualifications or presigobs, and to have them translated if
requested by the employer. Housing can usuallyrizged within the first month, so it
is sufficient to reserve temporary accommodatiofodeearriving in the country, as it is
easier to arrange permanent accommodation onceiigadtly. The purchase or rental of
residential property by EU nationals is not subjecany permits or other administrative
formalities. In the case of students, admissionifezites and reservations for reduced-
rate student dormitories or other accommodationd neebe made in advance. It is
important for families with children to enrol in regry and other schools in time. Please
note that in Hungary, nursery school attendanceompulsory from the age of three.
However, exceptions may be made in justified casetshe request of the parent.
Admission to schools is subject to prior applicat@and contact with the educational
institution. In the event of long-term relocatigorovision must also be made for the
transport of possessions. A driving licence issmeah EEA Member State is valid until
expiry. If the person has moved to Hungary in tleantime, it can be validated through a
simple replacement, similar to the procedure apple to Hungarian nationals. Family
members who are not EU nationals are required péace their driving licence. It is
advisable to bear in mind that EU nationals are af#titled to public transport discounts.
Hungary recognises disabled parking permits issnquartner EU Member States on a
reciprocal basis.

After arriving in the country, the first step towlarintegration is to officially notify the

authorities of your stay and to apply for the resick document at the National
Directorate-General for Aliens Policing (which, dteethe one-stop shop system, also
means obtaining a residence card: as part of theegure, this card is issued by the
Budapest Government Office separately and is semidst to the applicant). Persons

New structure of the chapter ‘Living and Workingr@ddions’ 9/36



pursuing an economic activity are given a tax numdmed a social security number
(known as ‘TAJ number’). In the case of employdlesese are requested by the employer,
whereas self-employed persons or partnerships make arrangements for obtaining
them themselves. Employees must take a medicalieation.

Website of the Ministry of Foreign http://www.kormany.hu/hu/kulgazdasagi-es-
Affairs and Trade kulugyminiszterium
National Health Insurance Fund of www.neak.gov.hu

Hungary (Nemzeti Egészségbiztositasi

Alapkezeb; ‘NEAK’)

National Directorate-General for Aliens| http://oif.gov.hu

Policing (Orszagos Idegenrendészeti

Féigazgatosag; ‘OIF")

Residing in Hungary http://oif.gov.hu/index.phpYahu

Applying for a ‘TAJ’ card http://www.neak.gov.hu/felso_menu/lakossa

gnak/ellatas_magyarorszagon/jogosultsag| az
ellatasra/ellatasra_jogosultsag_igazolasaytaj

kartya
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| 4. Working conditions \

| 4.1. Working conditions in Europe \

| 4.2. Recognition of diplomas and qualifications \

| 4.3. Kinds of employment \

The parties in an employment relationship are thpleyer and the employee. As a rule,
anyone aged 16 or over may take up employment.sdrdgreed otherwise, employment
is established for full-time work, for an indefimitperiod. Hungarian law recognises
atypical forms of employment as well. Examples ude staff leasing, temporary
employment, part-time employment, fixed-term empteynt and remote work, as well as
independent, home-based piecework and foster pager&chool cooperative members
who are full-time students no longer perform thasks in an employment relationship,
but rather as part of an assignment governed hy law. However, the remuneration
paid for the tasks performed cannot be lower thanlawest applicable minimum wage.
In vocational training, the practical training dietstudent is conducted on the basis of a
written student contract concluded between theestudnd the business organisation for
the purpose of practical training at the businagmmisation. According to the student
contract, the business organisation pays a castvalice to the student. This, together
with the contributions, is recoverable by the oigation.

Remote or distance work is employment where thel@yap does not work within a

work organisation, at the registered office or plaif business of the employer, but
typically at his or her own place of residencengsh computer to perform the work and
send it to the employer.

A staff leasing agency signs an employment contréttt the employee, while it enters
into an outsourcing agreement or work contract wWithactual employer. However, there
is no contractual relationship between the emplayerthe worker.

There is also a simplified employment scheme. Timpl#fied scheme may be used for
seasonal work in agriculture and tourism, or fasuzd work. In this case, simplification
means that only the most important rules of lathawrneed to be applied. It also involves
less paperwork to register and de-register.

In the workfare scheme, people who are eligibleréabilitative care or are registered as
job seekers, and people who have applied for refugeasylum status can be employed
for 4, 6 or 8 working hours per day, for a periddbetween 1 to 11 months. The job
seeker may be excluded because of the conditiareusen the workfare scheme. Bodies
classified as public service employers — publiharities, local governments, NGOs and
religious organisations, etc. — sign a contrachtie relevant public employment service
body, agreeing to employ public employees for ¢agyut statutory and optional local
government tasks, local or community tasks or tasiailated by government pursuing
public objectives. Such activities may not be foofip or involve positions for which a
public servant, public official or government oféit status is obligatory. In the period
from September to November 2019, the average nuwibpeople in employment was
4 517 000, i.e. 23 000 more than a year earliee ditmployment rate in the 15-64 age
group rose to 70.3%. While the rates improved fithlgenders, employment levels were
higher among men than among women. Working as gragus an employment type (i.e.
pursuing an activity involving household tasks)vihich the employee helps private
individuals (families) in looking after, educatiagd taking care of children in exchange
for a compensation (remuneration, board and loddietp with language learning etc.),
but it is not deemed to be a regulated professianseparate legal relationship.
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The Labour Code is applicable to performing artgaaisations, subject to the
derogations set out in the Act on Specific EmplogtnRules Applicable to Artistic
Professions (e.g. that unless agreed otherwigged-ferm contract lasts until the end of
the season).

Ministry of Finance http://www.kormany.hu/hu/nemzetgazdasagi-
miniszterium

National Employment Service https://nfsz.munka.hu

Ministry for Innovation and https://www.kormany.hu/hu/innovacios-es-

Technology technologiai-

miniszterium/foglalkoztataspolitikaert-felelos-
allamtitkarsag

Number of persons in employmenthttps://www.ksh.hu/stadat_eves 2 1
(HCSO)

| 4.4. Employment contracts

Employment is always established by means of arlgmgnt contract. Employment
contracts must be set out in writing. It is the ®ypr's obligation to ensure that the
contract is set out in writing. In the case of #maplified employment scheme, subject
to meeting the employer’s registration obligatitre legal relationship does not need
to be set out in writing, unless the parties et the relationship using a template
employment contract.
Compulsory contents of the employment contracteagent on

the job description,

the place of work (if not stipulated, the place vehihe employee usually works),

and the basic salary.
Within 15 days from the start of employment at kdest, the employer must inform
the employee of the daily working hours, other eata relating to pay, the date of
salary payment, the method of calculating and sdivegl annual paid leave, rules for
determining the notice period applicable to the leyge and the employer, and the
person exercising employer’s rights, unless théogesf employment is less than one
month or the working hours are less than eight fiauveek.

The employer and employee may only amend the emy@ay contract in writing and
by mutual consent. The law requires employers mwp@se an amendment to the
employment contract when the employee returns frauntary military service,
maternity leave or unpaid leave taken for the pseepaf caring for children or relatives.
In this case, the amendment must be based on sit tlea annual average salary
increase of employees doing the same work as tohenneg employee or, if no such
employees exist, the average pay rise actuallyadmphted by the employer. Parents
returning from parental leave can unilaterally efun writing that their daily working
hours be 20 hours per week. Civil and public sesygoublic prosecutors, professional
personnel of armed forces and judicial employeeg hhis right until their child
reaches the age of three, whereas for employebghviée or more children the right is
extended until the child reaches the age of fivee @mployer is obliged to modify the
employment contract or the position accordingly.

Government official status and public servant statonstitute another type of
employment relationship, which are established ummpointment (the persons
concerned are government officials and public g@sja Government officials are
persons working in a central state administratiodybor its regional or local units, and
persons employed by the Police, the National Tak@ustoms Administration (NAV),
as well as those who are working in the field of Enforcement and disaster response.
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Public servants are persons employed by local govents or a number of other
institutions (the Hungarian Competition Authorityhe Hungarian Academy of

Sciences, the Office of the President of the Rapulhhe National Election Office,

etc.). They are subject to certain conditions, saaghaving a clean criminal record and
legal capacity and, in the case of government iafic a university degree or,

exceptionally, a secondary school qualification.

Under the Hungarian Civil Code, the parties mayeirto outsourcing agreements or
contracts for work. As a general rule, however, theice of the type of contract

establishing the basis for work may not limit ordarmine the employee’s lawful

interests (bogus contracts are punishable by law).

Ministry of Finance http://www.kormany.hu/hu/nemzetgazdasagi-
miniszterium

Ministry for Innovation and https://www.kormany.hu/hu/innovacios-es-

Technology technologiai-

miniszterium/foglalkoztataspolitikaert-felelos-
allamtitkarsag

National Employment Service https://nfsz.munka.hu

Labour Code (Act | of 2012 on the https://net.jogtar.hu/jogszabaly?docid=a120000[L.tv
Labour Code)

| 4.5. Special categories \

As a general rule, employment may be entered ifier aeaching the age of 16.
However, with the exception of employment in the'kfare scheme, people over the age
of 15 engaged in full-time studies may be emplogedng school holidays, and people
under the age of 16 may be employed in culturdistar, sporting or advertising
activities with the permission of the public guamiauthority.

A person younger than 18 is classified as a youmdkev and is subject to different rules.
The consent of the legal guardian is required tmate any legal statement by a young
worker or by a worker with partially restricted &gapacity in respect of the content of
the job, as regards the conclusion, amendmentmirtation of the work contract or the
obligations undertaken in it. Similarly, differentles apply in many cases to female
employees, and especially expectant and breastigediothers; such rules are
mandatory in all cases.

As a general rule, employees may not be employdgdhis that may adversely affect
them due to their physical constitution, healthdibon or development.

Expectant mothers must be temporarily transfemealline of work that is suited to their

condition in terms of health, from the time pregnais confirmed until the child reaches
the age of one, or the working conditions must lb@nged accordingly in the existing
line of work. The consent of the employee is regplito be assigned to a new line of
work.

Young workers, expectant mothers from the dateooffioned pregnancy to the third

birthday of the child, single parents until therdhbirthday of the child and workers

working under conditions which are hazardous tod&mmealth may not be employed for
night work. These workers may not be required tdopen extraordinary work or stand-

by duty either, and the weekly days of rest mustbh®scheduled unevenly even with
their consent.

Disabled people may obtain special accredited figatiions, depending on their

disability (e.g. confectioner training for the hiegrimpaired). Those employing at least
30 people with disabilities or a number accounfimgmore than 25% of their staff are
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entitted to an individual employers allowance orrkpbace conversion grant. On
average, the state provides support to the em@ogkisome 30 000 employees with
disabilities each year.

In Hungary, refugees and foreign national benefiegaof subsidiary protection status
are entitled to take up employment without restiiet. As a rule, foreigners are allowed
to take up employment with a work permit, but theme several exceptions. In
employment, they must be treated equally in albeess, including remuneration, work
safety, and trade union rights. To employ theseaiggplocal authorities must adopt a
local equal opportunities plan.

Legal action may be taken to enforce employmertitsigbut a mediation procedure is
also available or the matter may be referred toBbeal Treatment Authority or to the
Commissioner for Fundamental Rights.

Ministry of Finance http://www.kormany.hu/hu/nemzetgazdasagi-
miniszterium

Ministry for Innovation and Technology| https://wwermany.hu/hu/innovacios-es-
technologiai-
miniszterium/foglalkoztataspolitikaert-
felelos-allamtitkarsag

Website of the Equal Treatment www.egyenlobanasmod.hu

Authority of Hungary (Egye#dl
Banasmdd Hat6sag)

Office of the Commissioner for https://www.ajbh.hu/
Fundamental Rights (Alapuefogok
Biztosanak Hivatala)

FOKEFE Kozhasznu Nonprofit Kft. (the| www.fokefe.hu
largest, state-owned

employer of people with disabilities in
Hungary)
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4.6. Self-employment \

People starting up or terminating business as @ atler may notify the registration
body either electronically via the client portasing the form provided, or in person at
the metropolitan or county district office (Goveramb Information Office
[Korméanyablak]). The application must indicate Hude trader’'s main personal data, the
intended business and the main site or branch(beejesthe business will operate from
(places of commerce, manufacture or service), deldocumentation proving that there
are no grounds for disqualification (e.g. certifcaf good conduct), and provide any
further data needed for notification to the Natiohax and Customs Administration. A
person may hold only one trading licence, which lsarused to conduct several types of
business and maintain several establishments aadcles (places of commerce,
manufacture or service). Sole traders have unlaniability in respect of their entire
assets for obligations arising from their operatioim addition to Hungarian nationals,
EU and EEA citizens and people with equivalent legatus, people with immigrant or
settled resident status, holders of a residencenipessued for the purpose of
employment, family reunification or study and sliede people and other people granted
admission who have been issued with a residenasitptar humanitarian reasons are
also authorised to pursue a business activity. mpaoy may be a general unlimited
partnership or a limited partnership without legedrsonality, or a limited liability
company, a joint-stock company or a joint ventig@degal entity.

The first step in setting up a business organisasido sign the articles of association or
adopt the founding administrative provisions in ttase of a joint-stock company, or
approve the act of foundation in the case of apereon business organisation. The law
requires a compulsory minimum level of initial dapshareholders' equity for the
following company forms: HUF 3 million for a limiteliability company, HUF 5 million
for a private limited company and HUF 20 milliorr fo public limited company. For the
purpose of registering and publishing the estaviestit of a company, notification must
be sent to the relevant court of registration tke¢ps the records. The procedure is
conducted electronically. The company informatienvice of the Ministry of Justice
(lgazséagugyi Minisztérium) provides free accesspdo-date basic information on firms
(subscribed capital, registered office, scope tif/dy, representative) based on name or
tax number.

Self-employment in Hungary is not limited to sotaders, but includes all economic
activities that may be conducted independently yamsto legislation, where the person
concerned is obliged to provide for their own heaitsurance and pension insurance
cover. This includes lawyers, European lawyersanies, independent patent lawyers,
independent court bailiffs, private pharmaciststesigarians authorised to carry out
veterinary service activities, community caretakprivate social service providers, etc.
Special funds and support are available for srmallraedium-sized enterprises.

Prime Minister’s Office

http://www.kormany.hu/hu/miniszterelnoks

National Employment Service

https://nfsz.munka.hu

National Research, Development and
Innovation Office (Nemzeti Kutatasi,
Fejlesztési és Innovacios Hivatal)

https://nkfih.gov.hu/palyazoknak

Comprehensive tender monitoring site

www.pafi.hu

Tendering website

www.szechenyi2020.hu

Website of the Hungarian Foundation for
Enterprise Promotion (Magyar
Vallalkozésfejlesztési Alapitvany)

www.mva.hu

Company details downloadable free of

www.e-cegjegyzek.hu
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charge

Nemzeti Cégtar companies information https://nemzeticegtar.hu/
portal

| 4.7. Payment

In Hungary, employees are entitled to receive apmdsory minimum wage, the amount
of which is determined by the Government on an ahbasis. As of 1 January 2020, the
minimum wage rates are HUF 161 000 a month, HUBZ¥ a week, HUF 7 410 a day
and HUF 926 an hour. The guaranteed minimum wagethfose employed in jobs
requiring at least secondary level qualificatiomsvocational training is HUF 210 600.
For people working under the simplified employmesaheme, the daily labour charges
are HUF 500 for agricultural seasonal work and &masonal work in tourism,
HUF 1 000 for casual work, and HUF 3 000 for filndustry extras. Full-time workers
in the workfare scheme earn HUF 81530 per monththéy have vocational
gualifications and HUF 106 555 per month if theyridd have vocational qualifications.
In October 2019, the gross average wage was HUR.B68%net amount: HUF 242 300),
11.6% higher than a year earlier.

Employees are entitled to receive from the employer salary laid down in the
employment contract, which must be adhered to. Sdlary may be fixed as a time-
based rate or on the basis of output, or a conibmaif the two. Employees must be
paid for additional hours worked on top of the sallor normal working hours. The
salary due to the employee must be entered in ¢heuats and paid out in a single
payment monthly in arrears, in forint, in cash lmotugh bank transfer. However, the
employer and employee may agree on different aeraegts. Employees must be given
a written, detailed salary slip (electronic statataeare also acceptable), and deductions
may be made from the salary only pursuant to tlgallgrovisions, an enforceable
decision or the employee’s consent. The payslipt slusw the employee's gross pay, the
amount deducted in tax and social security contiiobg, and the net amount of salary
paid. In certain cases, employers may even pagdrivenefits to their employees (e.qg.
contributions for meal, commuting to work, traveldaother expenses within the so-
called ‘cafeteria’ scheme). Employers issue emeyeith a tax certificate of payments
and deductions required for their tax returns.

The employer deducts the following contributionsnfr the private individual's gross
income and pays the relevant amounts to the Ndtitepaand Customs Administration
(NAV):

- 10% pension contribution,

- 8.5% health insurance and labour market coniohutomprising 4% health insurance
contribution for benefits in kind, 3% health insoca contribution for cash benefits,
1.5% labour market contribution,

- and personal income tax (a standard 15%).

Deductions incumbent upon the employer:

- 1.5% vocational training contribution,

-17.5 % welfare contribution tax,

- rehabilitation contribution (employers with mdhan 25 staff have to pay it annually in
the amount of nine times the minimum wage, if tlverage number of people with
disabilities they employ is less than 5% of therage number of staff).

The same rates of contribution apply to foreign lewygrs. Payment can be made
monthly by the foreign employer or its represemtibr, in the absence thereof, by the
employee, to the National Tax and Customs Admiaigtn's bank account designated
for this purpose.
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For certain categories of employees, the emplayentitied to a reduction of the 17.5%
welfare contribution tax.

Mothers are exempted from personal income tax (Bffi) the end of their lives if they
have raised, are raising, or, at any time afteariudry 2019, will raise four or more
children. Artists, athletes and coaches may opttHerpreferential tax type ‘simplified
contribution to public revenues’. Taxpayers mayad®the simplified contribution to
public revenues to pay tax on income only if it wesd to them in HUF and did not
exceed the legally imposed cap of HUF 60 milliohefie is a further condition regarding
this cap, in that the income must be equal toadtlé2 times the minimum wage. If the
people concerned have an annual income of at 1®aines the minimum wage, taxed
in accordance with the ordinary rules, on any arhguexcess of that the employer pays
a contribution of only 19.5%, and the taxpayer payly 15% tax on the gross salary. In
addition to the income tax, foreign resident perfimig artists and foreign film crew
members will also need to pay the 19.5% welfaretrdmrtion tax on their incomes
earned after 1 January 2019. The welfare contohutix will be payable until such time
as the income earned in the current year reachestyviour times the amount of the
minimum wage.

National Tax and Customs www.nav.gov.hu
Administration

Hungarian Central Statistical www.ksh.hu
Office

Magyar Nemzeti Bank (Central | www.mnb.hu
Bank of Hungary)

The cost of living in 2020 https://nfsz.munka.hudDments/MI%20MENNY!I
%202020 TMKH_20200115 tanusitvannyal.pdf
Salaries in Hungary https://www.fizetesek.hu/fizetesek

https://www.hays.hu/piaci-
%C3%A1ttekint% C3%A9s

Wage compass https://www.profession.hu/kalkulatdrekranytu

| 4.8. Working time \

Under the Labour Code, full-time work is eight h@arday. Shorter working hours may
be laid down in the employment contract or by agree between the employer and the
employee. In the case of stand-by work, or if thepleyee is a relative of the employer
or of the owner, the agreement between the partags stipulate longer working hours,
although not exceeding 12 hours a day. The jolf ésstand-by nature if the employee is
at the employer’s disposal for at least one thirdne normal working hours without
performing any work or there is significantly leserk involved for the employee than
in normal circumstances.

The employee’s daily or weekly working hours mayt egceed twelve or forty-eight
hours, respectively. For stand-by jobs, the dadyweekly working hours may not
exceed 24 or 72 hours, respectively. The full ko on-call duty must be considered
working time if actual working time cannot be mea&sl The limits on working hours,
the work regime and the rules governing the arnanage of working time are established
by the collective bargaining agreement or, in theeace thereof, by the employer. The
work regime may follow a general pattern (five dpgs week from Monday to Friday),
or it may be undefined (the employee has the righdistribute the weekly working
hours; in this case it does not affect the unddfinature of the work if the employee
may perform some of their work tasks at a certaie tor period of time due to their
special characteristics). In order to protect ewypds, if uneven working hours are
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applied, the law specifies the minimum and maximueniod of daily working hours.
Accordingly, daily working hours may not be lesarhfour hours. The employer's
operations may be uninterrupted (maximum six-haeak a day), shift work (operating
at least 80 hours per week) or seasonal (relatadspecific season in the year).

The employer may also specify the hours to be wblkethe employee within a specific
time frame. As a general rule, this period of timay be no longer than four months or
six months in the case of uninterrupted, shift-woskand-by work and seasonal
operations or 1 year if provided for in a colleetiagreement, where justified for
technical or organisational reasons. Maximum twadnaed hours overtime may be
ordered per calendar year. Subject to a writtereagent between the employee and the
employer, a further additional one hundred and fiftorking hours may be required
(voluntary overtime). Employees may cancel the exgent as of the end of the calendar
year.

Sunday is not classed as a working day. A fiftyepat supplement is payable for
Sunday work. However, Sunday work may form pamafmal working hours in certain
cases (e.g. where the nature of the business rgrimadolves Sunday operation,
seasonal work, work performed without interruptionywork abroad).

Work carried out between 10 p.m. and 6 a.m. isstfilad as night work.

Employees may not be required to work and emplogieganot obliged to provide work
during rest periods. Rest periods:

- breaks;

- daily rest periods;

- weekly rest day (or weekly rest period).

Breaks during the working day are the shortest tfpest period. They are to allow time
to eat and rest during the working day. A 20-minuteak may be taken during the day,
if the daily working time is more than six hoursxcépt for stand-by work, the break
does not count as working time.

Employees must be allowed at least 11 hours ofetsteen completing one day’s work
and starting the next day’s work. If an employeanys eight hours as daily rest period,
the successive daily rest periods must be at Bhabkours. Travel time is not included in
this period.

Employees are entitled to two rest days a weekn BEvan employee may be required to
work on Sundays as normal working hours, it musehsured that the employee has at
least one rest day a month that is a Sunday. lhstethe weekly rest day, a weekly rest
period may be granted, which is 48 hours withotgrimuption and, once a month, must
be scheduled to include a Sunday.

The Labour Code provides for working time reductidar certain employees, such as
trade union officers, workers’ council members, Eppes pursuing primary education
studies, and breastfeeding women. If required hy far the period of working time
reductions, the employees receive absence pay lfwdunosists of the base salary, the
flat-rate supplement, the piece rate and the wagplsment calculated on the basis of
the average of six months). In the case of emplbge@emonthly salaries, the amount of
the absence pay varies according to the numberookdays in the month under the
general employment rules.

Ministry of Finance http://www.kormany.hu/hu/nemzetgazdasagi-
miniszterium

Ministry for Innovation and https://www.kormany.hu/hu/innovacios-es-

Technology technologiai-
miniszterium/foglalkoztataspolitikaert-felelos-
allamtitkarsag
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National Employment Service https://nfsz.munka.hu
Labour Code (Act | of 2012 on theg https://net.jogtar.hu/jogszabaly?docid=al120000[L.tv
Labour Code)

4.9. Leave (annual leave, parental leave, etc.) \

Employees are entitled to leave in each calendar werked, based on how long they
have been working. Part-time employees and pensonemployment are also entitled
to leave. Leave comprises basic and supplemergamnel The standard length of basic
leave is 20 working days. Employees are entitledujgplementary leave depending on
their age. Employees are entitled to longer supgtdary leave in the year in which they
reach a specific age. Length of supplementary teave

- 1 working day from the age of 25,

- 2 working days from the age of 28,

- 3 working days from the age of 31,

- 1 additional working day every 2 years up todlge of 45,

- 10 working days from the age of 45.

In addition to the above, employees are entitlecddditional supplementary leave in
certain cases. The Labour Code specifies the fallpiypes of supplementary leave: for
young workers, workers bringing up a child underyeéirs of age, workers working
underground on a permanent basis, workers speradidgast three hours a day in a
workplace exposed to ionising radiation, fathers floe birth of a child, disabled
workers, people entitled to disability benefitsenefits for the blind.

If employment starts after the beginning or endsieethe end of a year, the leave days
due are calculated on a pro rata basis, excepghéofive days of supplementary leave
granted to fathers for the birth of their child, iefh can be used in its entirety,
irrespective of the start or end date of employment

The employer is obliged to grant seven days of ahlmave at a time requested by the
employee, taken in two parts at the most, and tiq@@/ee must notify the employer 15
days before going on leave. Once per calendar geguloyees must be allowed to take
at least 14 consecutive days of leave when theyxempt from the obligation to work
or to be available for work. Employees must befraatithat the leave is granted no later
than 15 days before the start of the leave. Thebaged supplementary leave may be
granted until the end of the following year on thasis of the agreement concluded by
the parties for the calendar year. The employer migyrupt the employee’s leave for a
substantial reason that directly affects its openabr because of some exceptionally
important economic interest, but must provide camspéion for any costs and losses
incurred.

Mothers are entitled to 24 consecutive weeks ofemdly leave, of which two weeks
must be taken; this counts as working time. Empsyare entitled to unpaid leav@)
until the child reaches the age of three, for thippse of child care, including managers;
(b) for the period during which they are in receipt afild care benefit or child
allowance, up to the child’s 10th birthddg) to care in person for a relative requiring
permanent care, for up to 2 yead) for the duration of voluntary military reserve
service.

If unable to work, employees may take 15 days cif &ave per calendar year, during
which time they receive 70% of their absence payhé sick days fall on a public
holiday, the absence pay is only due to employaasgn an hourly or output basis.

As a rule, employees do not have to work on legalip holidays, which are: 1 January,
15 March, Good Friday, Easter Monday, 1 May, Whitrday, 20 August, 23 October,
1 November and 25 and 26 December. A 100 % wagplempnt is payable for work
performed on a legal public holiday, on Easter dritVdunday or on a Sunday which
would otherwise be a legal public holiday.
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| 4.10. Termination of employment \

Employment can be for a definite or indefinite peri

Employment is terminated upon the employee’s dedtthe company is wound up
without a legal successor, on expiry of the fixedigd or if the employer is changed in
such a way that at the time of handing over aflan of its activity (its organisation unit,
financial and non-financial resources) the emploking over is not subject to the
Labour Code. Employment for an indefinite periodymae terminated by mutual
agreement between the employer and employee, bytiwenof termination, or
termination with immediate effect. The probationggriod is a maximum of three
months, or six months if provided for by a colleetagreement.

Notice must be given in writing and takes effecbmipeing communicated to the party
concerned. The employer is obliged to give readongermination, which must be
clearly stated. In the case of employees who athiwiive years of retirement, of
mothers and single fathers with children up toabe of three, or of employees receiving
rehabilitation allowance or pay, notice on the gl of employment-related conduct
may be given only in severe instances. In the adspeople over the legal age of
retirement, it is not necessary to give groundsafaotice of termination.

Employees may terminate an indefinite employmentreat at any time without giving
grounds. However, in the case of fixed-term emplegicontracts, grounds must be
given and termination is permitted only for sericeasons. The employer may give
notice at any time, except in the following casesese termination is prohibited:
pregnancy or the first six months of treatmenttegldo human reproduction procedure
in the case of female employees, provided thaethployer is notified in advance. The
employer may withdraw notice of termination in wrg within 15 days of the notice
being given. Further periods when termination shiisited are maternity leave, unpaid
leave used by either parent for the purpose ofifmpkfter a child, and the performance
of actual voluntary military reserve service.

The notice period is at least 30 days, which, & ¢hse of dismissal by the employer,
may increase to 90 days depending on length oficgerThe parties may agree on a
longer notice period not exceeding six months.

Fixed-term employment can be terminated by the ewapl giving notice during the
winding-up or liquidation of the company, for reasobased on the ability of the
employee or if the employment relationship becormapossible to sustain due to
unavoidable external reasons.

Severance pay is due if the employer terminatedayment by notice or ceases to exist
without a legal successor or if the employer talkowgr the employee is not subject to
the Labour Code. A further condition for severapeg is that the employee must have
been employed for at least three years by the grapl@he employee is not entitled to
severance pay if he or she is considered retirettieatime notice is served or if the
reason for termination is employment-related cohducthe part of the employee or the
employee’s (non-health-related) abilities.

Termination with immediate effect is possible ietbther party significantly breaches
essential obligations, whether through negligenaatentionally.

Special rules apply to public servants, governmefiicials and public officials.
Employment is established for an indefinite petigdappointment and the acceptance of
such appointment. Both the appointment and thepaaoee thereof must be in writing.
The legal relationship may be terminated by regignaon the part of the employee, by
dismissal on the part of the employer, by mutuadsemt, or with immediate effect by
either of the parties during the probationary pekribhe period of notice for resignation
or dismissal is two months or at least 60 dayfiéndase of public servants, and may be
up to 8 months depending on length of servicehtndase of dismissal or if the state
administrative body is abolished without a legaicassor, severance pay of up to eight
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months’ salary is due, increased by half if thesperconcerned is in the protected age
group. Government officials reaching retirement aggy apply to continue working.
Authorisation to do so is ultimately at the dismetof the government.

Ministry of Finance http://www.kormany.hu/hu/nemzetgazdasagi-
miniszterium

Ministry for Innovation and https://www.kormany.hu/hu/innovacios-es-
Technology technologiai-
miniszterium/foglalkoztataspolitikaert-felelos-
allamtitkarsag

National Employment Service https://nfsz.munka.hu

Labour Code (Act | of 2012 on the https://net.jogtar.hu/jogszabaly?docid=a120000[L.tv
Labour Code)

| 4.11. Representation of workers

Representative bodies may be set up and operatediéen to protect the economic and
social rights of employees and to assert theirests more effectively. The two relevant
forms of such bodies are trade unions and worksditsu Employees are free to join or
not join any trade union of their choice. If thenmher of employees exceeds 15 in the
previous six months, they elect a works represetand if it exceeds 50, they elect a
works council. The employer is obliged to notifyetbmployees if these circumstances
arise. If, despite such natification, no represtivdabody is set up, the employer cannot
be held responsible. These bodies represent engdoye respect of their rights as
regards a specific employer.

One of the most important rights of a trade un®ioienter into a collective bargaining
agreement with the employer. Furthermore, it infremployees of their rights and
obligations with regard to financial, social, cuél living and working conditions, and
represents its members in dealings with the emp|astate bodies and courts in areas
relating to labour relations and employment. lalso entitled to ask the employer for
information relating to the employment of personriel issue opinions and initiate a
consultation. A trade union may also check compkawith rules governing working
conditions. Trade union officers are entitled tor@ased labour law protection against
dismissal by the employer.

Trade unions are a social organisation, establishetie basis of freedom of association.
In order to set up a trade union, at least 10 foxghdnembers must declare its
incorporation, determine its founding administratiprovisions, elect its management
and representative bodies and then register thenmafion with the court. Some trade
unions have low levels of membership (100 peomey others operate with several
thousand members (e.g. Magyar KoztisztwikelKdzalkalmazottak és Kozszolgalati
Dolgoz6k Szakszervezete —the Trade Union of HuagaPublic Servants and Public
Sector Employees).

In addition, chambers have been established byitamany sectors. Membership in
some chambers is compulsory, i.e. the given ecan@utivity may not be pursued
without membership in the chamber, such as the Biuswg Chamber of Architects
(Magyar Epitész Kamara), the Hungarian Bar AssmriafMagyar Ugyvédi Kamara)
and the Hungarian Medical Chamber (Magyar OrvosimHia). Representative
organisations can enforce their interests through National Economic and Social
Council (Nemzeti Gazdasagi és Tarsadalmi TanadsteSmembers of the Council
include representative organisations and federstitirey have extensive rights when it
comes to consultations and issuing opinions inidgalwith the Parliament and the
Government.
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Many Hungarian trade unions are members of the gaao Trade Union Conference
(ETUC).

http://www.szakszervezet.net

http://www.liganet.hu/

https://www.eszt.hu/

https://munkastanacsok.hu/

https://szef.hu/

Trade Union of Hungarian Civil Servants www.mkksz.org.hu
and Public Sector Employees (Magyar
Koztisztvisebk, Kbzalkalmazottak és
Kbzszolgélati Dolgozok Szakszervezete)

http://mek.hu/

www.mok.hu

www.mgyk.hu

| 4.12. Labour disputes — strikes \

Employees and representative organisations magtmitabour disputes to assert claims
deriving from their employment contract in the cafemployees, and to assert claims
deriving from the Labour Code, a collective bargagnragreement or works agreement in
the case of representative organisations. Labaputes are handled by a special court
called the Labour Tribunal. The term of limitaticmthree years in the case of labour
rights claims, but for some legal declarations maglethe employer (e.g. unilateral
modifications of the labour contract) the deadhmefiling claims is 30 days. The labour
dispute may be preceded by a reconciliation praeedesigned to reach an agreement if
the parties have agreed on this or if it is inctldethe collective bargaining agreement.
Before taking legal action, government officials shuefer their complaint to the
Arbitration Committee of Government Officials fordacision, after which they have 30
days to take the matter to court. Range of caskstall: termination of the legal
relationship of government service, written notiegarding the termination of conflict
of interests, qualification and performance evatumatfindings, resolutions made on
disciplinary or compensation issues as well as aging damages, and unilateral
modification of appointment.

Employees have the right to strike in order to esgdheir economic and social interests
under the Fundamental Law and the relevant 1989uktess the strike is unlawful (e.g.
for a purpose which conflicts with the Fundamertal). Participation in a strike is
voluntary; no-one may be forced to participatecorefrain from participating. A call to
strike is permissible if the collective labour digp conciliatory procedure fails to
produce results within seven days, or if no coatiliy procedure is entered into for
reasons not attributable to the party calling thi&es

When exercising the right to strike, employers agmployees are subject to a
cooperation obligation under the law.

Strikes may not be held at judicial bodies, in thengarian armed forces, in the police
force and at law enforcement agencies, at civitiational security services and at the
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National Tax and Customs Administration in the cab@ermanent staff. The right to
strike may be exercised at state administrationdgsoander special rules as set out in an
agreement between the government and the relerade uinions. Similarly, no strike
may be held if such action would directly and seslg endanger human life, health,
physical integrity or the environment, hinder resp®to natural disasters or undermine
an existing collective agreement.

In the case of employers performing activities wahfundamental effect on the
population, such as public road transport, telecamoations, supply of electricity,
water and gas and other energy services, thereim@ortant legal safeguard stating that
strikes may be carried out only if they do not altthe provision of a sufficient level
of service. This means that such strikes are lawfly if, in the absence of relevant
legislation, the parties agree on the sufficiemelef service or, in the absence of such
agreement, on the basis of a court decision (withkenworking days). Such a strike may
not be started in the absence of such an agreesneourt decision. The initiation of a
strike or participation in a lawful strike may nbé deemed to be a violation of the
employment contract and no detrimental action mayaen against the employee as a
consequence. This means that although employegsipating in a lawful strike are not
entitled to remuneration or other benefits, they emtitled to the rights arising from the
employment relationship.

Website with news about strikes http://sztrajk.lap.hu

Arbitration Committee of Government | http://kdb.gov.hu/

Officials

HCSO data, number of trade unions, | https://www.ksh.hu/docs/hun/xstadat/xstadat
2017 eves/i gpg005a.html

HCSO data, Interim data - Trade uniondhttps://www.ksh.hu/stadat_evkozi 9 1

strike events statistics

4.13. Vocational training

Information available on the website of the Directorate-General for Internal
Market — do not duplicate.
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| 5. Living conditions \

| 5.1. Summary of living conditions in Europe \

| 5.2. The political, administrative and legal system s \

Hungary has been a republic with a multi-party exsyssince 1989. The most important
bodies are the Parliament (or National Assembhg,Rresident of the Republic and the
Government. Parliamentary and local elections aiel levery four years. The next
elections will be held in 2022. The 199 memberpafliament are elected in a single
round, either individually or from their party’s tenwide list. Only parties receiving at
least 5% of the votes in the elections are repteden parliament. The President of the
Republic calls on the candidate from the winningypto form a government.

The following parties with their own grouping sib ithe Hungarian Parliament:
FIDESZ — Magyar  Polgari  Szovetség  (Hungarian  CividUnion), the
Kereszténydemokrata Néppart (Christian Democragimple’'s Party — ruling party) and,
in opposition, Magyar Szocialista Part (Hungariaroci8list Party), Jobbik
Magyarorszagért Mozgalom (Jobbik, Movement for atéeHungary), Lehet Mas a
Politika (Politics Can Be Different), Demokratik®alicié (Democratic Coalition) and
Parbeszéd Magyarorszagért (Dialogue for Hunganyaddition, Liberalisok (Hungarian
Liberal Party) and Mi Hazank Mozgalom (Our Homeldvidvement) are parties that
work in Parliament without their own groupings. Tlegal system is hierarchical, i.e.
lower-level legislation must comply with higher-dvegislation. The Hungarian legal
system follows continental traditions. Types of degegulation: acts (can only be
enacted by parliament); decrees (adopted by thergment and its members); local
authority decrees; other legal instruments of sggeernance. Acts of law adopted by
parliament are approved or sent back by the Prasidiethe Republic, who is then
responsible for their promulgation. They enter ifti@e only after this procedure.

In Hungary, the judiciary is made up of the Cutitufigary’s supreme court), regional
courts of appeal, regional courts and district toududges are independent, reaching
decisions on the basis of the law and in line wlihir deliberations. They may not be
influenced or directed in making their judgements.

The Constitutional Court is the supreme guardiantted Fundamental Law (the
Hungarian Constitution). The Constitutional Couafreies out both general and case-
specific constitutional reviews in accordance withe Fundamental Law and
constitutional acts.

The police is responsible for public safety and phatection of public order, including
criminal investigation, crime prevention, policingriminal detention and border-
guarding tasks.

Legal service departments (lgazsagigyi Szolgalgiodyide legal advice free of charge
to anyone requesting their services. In Hungargrehare various types of legal
assistance available free of charge for peopleegdna legal assistant from the contacts
directory of legal assistants in non-contentiouscpedings and legal representation in
civil and criminal proceedings. In addition, peoplaneed can be exempted from all fees
and charges if they take legal disputes to court.

Government portal www.magyarorszag.hwww.kormany.hu
http://www.njt.hu/

www.magyarkozlony.hu

https://igazsagugyiinformaciok.kormany.hu/
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| 5.3. Income and taxation \

According to figures from the HCSO, the gross ageravage was HUF 365 100 in
October 2019, 11% higher than a year earlier. énpieriod between January and October
2019, the gross average wage was HUF 360 400 amdné¢h average wage was
HUF 239 700; both had risen by 10.9% year-on-ya@©ctober 2019, the gross average
wages of people in full-time employment (at bussessemploying at least five staff, at
budgetary institutions and at not-profit entitiefewant in employment terms) amounted
to HUF 365 100 across the national economy or, B@b 300, excluding workfare
employees. Net average wages amounted to HUF 22g0luding allowances and
HUF 250 200 including allowances. Gross averageeaags well as net averages wages
excluding allowances rose by 11.6%, whereas netageewages including allowances
rose by 11.7% year-on-year. Gross average wages therhighest in the finance and
insurance section (HUF 657 500) and they weredh&$t in hotel accommodation and
catering (HUF 236 800). Gross average wages amauotélUF 394 100 for men and
HUF 328 500 for women in full-time employment, repenting an increase by 11.5% for
men and by 10.1% for women in one year. The grussage wage was HUF 278 600
for the below-25 age group, HUF 375900 for thosstwieen 25 and 54, and
HUF 355 000 for people above 54. On a year-on-Yeemis, average wages rose by
16.5%, 11.2% and 10.8%, respectively, in the différage groups. Regular gross
average wages (excluding bonuses, rewards andnizgnonth extra benefit) may be
estimated to be HUF 337 000, having increased b§%0n one year. While consumer
prices rose by 3.2% year-on-year, real wages isetkdy 7.4%. The main types of
central taxation are personal income tax, valueddax, excise duty and interest tax.

There are three VAT rates in Hungary today: 27%8% l&hd 5%, where the latter two
can be considered as preferential rates. The 58tamilies to books, certain foods, and
products whose sale the State supports throughver Iate of VAT. Most products and
services are subject to 27% VAT, whereas certaivicas (e.g. financial services) are
tax-exempt, i.e. no VAT is payable on them. A higkcise duty is levied on fuel,
alcoholic drinks and tobacco products. Interestitapayable on interest earned from
savings in Hungary, investment yields, market pgdfiom shares; the applicable tax is
15% of the interest income from investment.

Local authorities levy local taxes. Local taxes émglding tax, land tax, communal tax,
tourism tax, vehicle tax and local business tax.

The personal income tax rate is 15% for all catiegoof income. The consolidated tax

base is reduced by

- the family allowance for dependent children (taséaeduction of HUF 66 670 per
month for one child, HUF 133 330 per month for telwldren, HUF 220 000 per
month for three or more children),

- the personal tax relief for severe disability (5¢4h® minimum wage, HUF 7 450 per
month in 2019) and,

- The consolidated tax base is reduced by the allogvéor first marriage.

- Both spouses may reduce their personal incomeytaxrhonthly net amount of HUF
5 000 for the 24 months after the wedding if aslemne of them is marrying for the
first time.

The following two tables show the total labour casd net salary for monthly gross

salaries of HUF 150 000 and HUF 800 000 (basedreny®ar’'s work, with 1, 2 or 3
dependent children).

New structure of the chapter ‘Living and Workingr@itions’ 25/36



Employment 1 - Salaries and wages. HUF 150 000
Number of children 1 child 2 children | 3children
Annual gross income: 1 8@WO 1 80000C 1 80000C
Calculated PIT: 22500 22500 22500
Family tax base allowance: 660 15000C 15000C
PIT after discounts and allowances: 0 0
Pension contribution (10%): 100 15000 15000
Health insurance and labour market contributioB%8: 12750 12750 12750
Family contribution allowance: 0 17499 25500
Contributions net of family allowance: 450 10251 2250
Total monthly deductions from gross pay: 28D 10251 2250
Welfare contribution tax (19.5%): 250 29250 29250
VVocational training contribution (1.5%): 250 2250 2250
Total monthly employer’s charges: 3a0 31500 31500
Monthly amount payable to the state: 780 41751 33750
Employer’s total monthly costs: 1800 18150C 18150C
Monthly net amount: 109 751 139 749 147 750
Employment 2 - Salaries and wages: HUF 800 000

Number of children 1 child 2 children 3 children
Annual gross income: HUF 9 600 (FGOJF 9 600 000 9 6038&)
Calculated PIT: HUF 120 000 HUF 120 00QHUF 120 000
Family tax base allowance: HUF 66 67BIUF 266 660HUF 660 000
PIT after discounts and allowances: HUF 110 00BIUF 80 001 HUF 21 000
Pension contribution (10%): HUF 80 QOOHUF 80 000 HUF 80 000
(I—Eifggor;:insurance and labour market contribution HUE 68 000 HUF 68 000 HUF 68 000
Family contribution allowance: HUR O HUF O HUF Q
Contributions net of family allowance: HUF 148 DOBIUF 148 00QHUF 148 000
Total monthly deductions from gross pay: HUF 288 OHUF 228 001HUF 169 004)
Welfare contribution tax (19.5%): HUF 156 Q0BIUF 156 000HUF 156 000
Vocational training contribution (1.5%): HUF 12@0 HUF 12 000 HUF 12 000
Total monthly employer’s charges: HUF 168 DABUF 168 O0PHUF 168 000
Monthly amount payable to the state: HUF 426|060UF 396 00IHUF 337 000
Employer’s total monthly costs: HUF 968 QOBIUF 968 00pHUF 968 000
Monthly net amount: HUF 542 001 HUF 571 999HUF 631 000,

Tax relief rules are the most favourable for faesliwith three children. The gross salary of
HUF 800 000 per month comes to HUF 572 000 neefoployees with two children and to
HUF 631 000 net for employees with three childréax relief for families may be claimed
against both tax and social security contributiogiensequently, employees with a gross
salary of HUF 150 000 receive a net salary of HAF 150 (nearly equal to the gross salary),

if they have three children.

Effective from 2019, the range of fringe benefiterev curtailed considerably, as were the
benefits previously available as certain specifamddits or tax-free benefits. As from 1
January 2019, employers may provide fringe benefite preferential applicable taxation
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terms only by paying into the relevant (cateringgaanmodation or leisure) wallets of the

Széchenyi Recreation Card (SZEP Card). In 2019érirenefits are subject to 15% personal
income tax and 19.5% welfare contribution tax. Treigresents a total tax liability of 34.5%.

Private sector employers may grant fringe benefifgal to the part of the annual figure of
HUF 450 000 proportionate to the days spent in eympent. At budgetary entities, the cap is
equal to the proportionate part of an annual figairelUF 200 000.

National Tax and https://www.nav.gov.hu/
Customs Administration
Tax related information | https://ado.hu/
Hungarian Central www.ksh.hu
Statistical Office
HCSO — Salaries and https://www.ksh.hu/gyorstajekoztatok/#/hu/list/ker
wages
HCSO — Consumer pricgshttps://www.ksh.hu/gyorstajekoztatok/#/hu/list/far
National Tax and https://www.nav.gov.hu/nav/ado/szja/cafeteria.html
Customs Administration,
fringe benefits
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5.4. Subsistence costs

The cost of living includes the following main expiture items:

- food,

- housing and household maintenance expenses (3 @slectricity, water and natural
gas),

- transport and telecommunications,

- education and culture,

- services (clothing, hairdressing, restaurantsiisie entertainment, etc.).

Data from the HCSO shows that monthly per capitesamption was HUF 88 600 in the
first half of 2018. Hungarian households spent 28%heir total personal expenditure on
food. The second highest outlay was on householdter@ance (20%), but for those
renting a home the figure was much higher (reachki®g0%). Daily transport costs
represent 11% of the total expenditure. The ampemaining for other needs was spent
on clothing, culture, hotel accommodation and ¢aitement.

The price of fuel is around HUF 380 to 480 perelittA family of four spends
approximately HUF 35 000 to 50 000 on grocerieswmsk, while a decent pair of shoes
costs anywhere between HUF 20 000 and HUF 25 O@@nta and museum tickets cost
HUF 800 to HUF 1 900 on average.

The average cost of a visit to the hairdresseraamgtween HUF 1 900 and HUF 4 000,
though obviously there may be considerable diffeesrbetween prices in Budapest and
outside the capital. Dinner in a medium-range restat costs between HUF 2 900 and
HUF 3 800 per person.

Hungarian Central www.ksh.hu
Statistical Office
HCSO — Household living| http://www.ksh.hu/docs/hun/xftp/idoszaki/haztel@tisha
standards, 2017 zteletszinvl7.pdf

HCSO — Consumer prices| https://www.ksh.hu/gyorstajekoztatok/#/hu/list/far

HCSO - Household http://www.ksh.hu/docs/hun/xftp/stattukor/haztfdugztfo
consumption, H1 2018 gy1806.pdf

| 5.5. Housing \

Housing options in Hungary differ considerably beéw Budapest and the rest of the
country. While detached houses are common in éagnd smaller towns, people in
larger cities tend to live on housing estates antblocks of flats. On 30 June 2019,
residential real estate loans amounted to HUF 3bi88n, i.e. they were 4.9%
(HUF 164 billion) higher than at the end of 2018enreas their ratio to GDP rose from
7.8% to 8.2% year-on-year. Most of the loans tadenduring the first six months of
2019 concerned used homes, with 58 000 home loarnth & total of HUF 426 billion
disbursed. The number of loans rose by 11%, whdheisamount rose by 9.2% year-
on-year. Home loans continued to be disbursed Her pgurpose of purchasing used
homes, 7 out of ten home loans disbursed servesl porpose (6 out of ten
disbursements). During the first half of 2019, @rmount of loans disbursed for the
purpose of purchasing used homes increased to 198billion. There are 4.45 million
homes in the country. 27% of homes are in blockifatd, and nearly half of the homes
have three or more rooms. The average size of hdme& square metres. The
proportion of owner-occupied homes is high: in Hamyg almost 97% of homes are
privately owned. However, the proportion of ownecuapiers is decreasing. This change
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is attributable to the spread of private rentedoawnodation, which accounts for 6%
nationally, and over 10% in Budapest. The levalenits varies considerably, depending
on the location, accessibility and condition of theoperty. The most expensive
properties are naturally properties in good coadith Budapest. The rent for a smallish,
average 1.5- or 2-bedroom home in good conditian,imcluding service charges, is
HUF 80-100 000; rent is over HUF 150-180 000 fomks over 100 square metres.
Written contracts are recommended when renting aesty, and compulsory when
buying. The contract must be countersigned by gdawr notary and submitted to the
land registry, which manages real estate records, tlie purpose of registering
ownership. In order to clarify the legal statusdeefpurchasing or renting a home, it is
advisable to check the deeds of the property, whaftains public data on the owner
and encumbrances on the property. The property daedye requested online from the
land registry office or in person from a governmefiiice. An important rule is that if a
taxpayer rents out a property in one municipalityhe same time as renting a property
in another, tax has to be paid only on any prafgtiag from the difference between the
incoming and outgoing rent.

In 2019, the stamp duty (current name: duty onsfiexs of property for consideration)
payable by buyers of property is 4% of the purct@se in all cases. The duty payable
will be HUF 400 000 for a flat worth HUF 10 millioand HUF 800 000 for a detached
house worth HUF 20 million. The seller incurs a liability only if they have earnings
from the sale of the property. If a seller who hpdrchased a property for
HUF 15 million at some point in the past is ablesédl it for only HUF 13 million years
later, they will not incur any tax liability. Theker will need to pay personal income tax
if they resell a property within 5 years of purahgs the case of flats and detached
houses) or within 15 years. PIT is payable onlyttom difference in prices. A property
acquired in 2014 or any other prior year will nenhgrate taxable income if sold in 2019;
in other words, the seller will be exempt from iathey have held the property for more
than 5 years. When buying a home, it is necessargdister with the local electricity,
gas and water providers and waste collection cogn@ard provide them with the
relevant particulars.

You may also need to sign contracts with a telephmompany and internet and cable
television service providers.

Land Registry www.foldhivatal.hu
Home loans (HCSO) http://www.ksh.hu/docs/hun/xftp/idoszaki/lakashitashit
el1812.pdf

HCSO Number of homes https://www.ksh.hu/docs/hun/xstadat/xstadat_evkozi/sO
built 03b.html

HCSO Housing stock, https://www.ksh.hu/docs/hun/xstadat/xstadat evesle00
density 1b.html

NKM National Utilities https://www.nemzetikozmuvek.hu/

Ltd. (Nemzeti

K&zmiivek)

Power supplier ELNJ- https://elmuemasz.hu/
EMASZ

E.ON Hungary https://www.eon.hu

Fee Collection Holding | www.dbrt.hu
Co. (Dijbeszed Holding
Zrt.)

Public utilities https://kozmuvek.lap.hu/
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| 5.6. Health care systems \

In Hungary, healthcare is provided by both publd grivate healthcare providers. A
healthcare provider may only conduct healthcarévies in Hungary if it holds an
operating licence issued by the government offadepénding on competence). Any
service provider meeting the personnel and mategglirements is eligible for a
licence. The healthcare provider is entitled t@ficing from the Health Insurance Fund
for providing healthcare services if the Nationadaith Insurance Fund of Hungary
(NEAK) has entered into a financing agreement \ititho perform tasks. As a rule,
healthcare provided from capacity covered by tmarfcing agreement is granted to
patients free of charge. However, a fee may begelhfor care provided from surplus
capacity. In Hungary, cc.

Healthcare consists of services and monetary Hbsne8ervices: screening tests,
emergency care, lifesaving, GP services (GPs cdrebly chosen), specialist outpatient
care, inpatient care, medical rehabilitation. Alirgarian nationals under the age of 18
or over 60 are entitled to free dental care, aigdnaiess of age, everyone is entitled to
dental inflammation centre examinations and thattnent of tooth and mouth diseases
related to an underlying illness. Monetary bendfitdude maternity allowance, child
care allowance, sick pay (childcare sick pay) araldent sick pay, depending on prior
insurance coverage.

People classified as insured are entitled to usesénvices of the healthcare system in
Hungary. Everybody carrying out an economic activét insured. Insured people are
entitled to both healthcare services and monetangfits.

In addition to insured people, anyone receivingfavel benefits in some form (e.g. sick
pay, family benefits, accident sick pay, acciddiavwaance, old-age or survivors' benefit,
etc.), socially disadvantaged people and minors emtitled to healthcare services.
Anyone not falling into any of the insured categercan pay the mandatory HUF 7 710
per month (HUF 257 per day) to the Healthcare Fand thereby become entitled to
healthcare services, provided that they have besiding in Hungary for the previous
12 months.

Entitlement to benefits can be verified by the ‘TAadrd (which contains the person’s
social security number and other personal data)n&tibnals staying in Hungary on a
temporary basis, arriving from the territory of BREA member state, may present their
European Health Insurance Card to request necessagical care, essentially
emergency services. Planned care is available aSUapatient at the patient's own
expense.

Legislation lays down which medicines are presmipbnly and which ones can be
obtained over the counter. Healthcare provider$ witcontract with the NEAK issue
prescriptions free of charge. In Hungary, presmripmedication may be purchased only
with prescriptions complying with Hungarian lawmmescriptions duly issued in another
EU country. In February 2018, there were 2 383 ipyiilarmacies (and 678 branches) in
Hungary, online distribution is also possible. Medion funded by the social security is
reviewed annually. A number of basic, non-presmiptdrugs can also be purchased
outside the pharmacies (e.g. at petrol stationsshogping malls).

Public health tax is payable on foodstuffs withhhigugar, salt, alcohol or caffeine
content when they are placed on the market. Thet#gcted is used to improve the
health of the population.

National Health Insurance www.neak.gov.hu
Fund (Nemzeti

Egészségbiztositasi Alap)
National Institute of Pharmacyhttps://www.ogyei.gov.hu/
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and Nutrition (Orszagos
Gyogyszerészeti és Elelmezés-
egészségugyi Intézet; OGYE])
National Healthcare Service | www.aeek.hu
Centre (Allami Egészségtigyi
Ellato Kbzpont)

Ministry of Human Capacitieg http://www.kormany.hu/hu/emberi-eroforrasok-
miniszteriuma

Public expenditure on https://www.ksh.hu/docs/hun/xftp/stattukor/eukiamas

healthcare as a % of the GDIP 1015 modositas.pdf

GP services http://www.neak.gov.hu/felso_menu/lakossagnak/llat
S_magyarorszagon/egeszsegugyi_ellatasok/haziorviosi_
ellatas

OGYEI Pharmacies Search | https://ogyei.gov.hu/gyogyszertarkereso

Engine

| 5.7. The education system

Public education institutions in Hungary includergery schools, primary schools,
grammar schools, vocational grammar schools anodnscy vocational schools, basic
level art educational institutions, boarding sckoahd dormitories. Public education
establishments may be founded and maintained bystiie, national minority self-
governments, legal church entities and organisstemgaged in religious activities, or
other people and organisations.

Participation in public education financed by thibl institution maintenance centre is
generally free of charge in Hungary, although imtata cases a limited fee may be
charged (for music lessons, dormitory accommodagtm).

The state also supports the operation of non-stat@ducational institutions.

Children can attend a creche in Hungary up to e three, where they are looked
after in small groups, with whole-day or half-daypsrvision.

Nursery school education begins when the childhigeg years old and lasts until
31 August of the year in which the child reaches #ge of seven. Nursery school
education is compulsory, from which exemption maydquested to a limited extent.
Subject to reaching the level of development reglifior school admittance, children in
Hungary are required to participate in compulsatyoation from the calendar year in
which they reach the age of six before 31 Augusim@ulsory education ends in the
academic year in which students reach the age.of 18

As a rule, primary education lasts for eight ye#rsjay be received at a primary school
for eight years or, after completing the fourthsbtth academic year, at a secondary
school for a further six or eight academic years.

Secondary education commences in year nine anéndam on the type of school, is
completed at the end of year ten, twelve or thirteEhe main types of secondary
education institutions are: secondary vocationhbst; grammar vocational school and
grammar school. Upon completing studies at therdto, students take a secondary
school leaving examination.

Institutions of higher education in Hungary aretestand non-state universities and
colleges recognised by the State. Universitiesigeotraining for four, five or six years,
while colleges provide courses that last threeoar fears. School leavers receiving the
required marks in the secondary school leaving éxation may be admitted to a higher
education institution without an entrance examoratin the 2019/2020 academic year,
1 553 000 persons participate in training offereditierent levels in public and higher
education. 330 500 children go to nursery schoo) 300 children attend primary
school, the number of full-time pupils is 189 00D grammar schools, 149 100 in
vocational grammar schools, 65 800 in secondargtimaal schools, 4 700 in vocational
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schools and 2 300 in skills development schools.@® young people study at higher
education institutions. 720 300 pupils receive prynschool education. There are
currently 75 400 teachers employed full-time atrnany schools. The number of pupils
per teacher is 9.6. There are currently 65 800estisdat secondary vocational schools
and 149 000 at vocational grammar schools, whahteasumber of students has risen to
189 000 at grammar schools.

In the 2019/2020 academic year, the total numbeteathers employed in public
education institutions within the framework of aima&mployment relationship (full-
time or part-time) is 167 300. Currently, 203 6@@dents are pursuing studies at higher
education institutions. 93% of all the students, 186 800 persons (91.7% of the
students), are studying in bachelor, master ordigidled streams. 7 800 are taking part
in vocational higher education, 8 200 in PhD prograes and 800 in specialised further
training. In recent years, the number and propoenibstudents of foreign nationality has
risen steadily, by 8.2%, their number is curreBty100.

Ministry of Human Capacities __http://www.kormany.hu/emberi-eroforrasok-
miniszteriuma

Educational Authority https://www.oktatas.hu/
https://www.oktatas.hu/kozneveles/kozerdekuadato
HCSO preliminary data on | https://www.ksh.hu/docs/hun/xftp/idoszaki/oktat /i
education 2019/2020 $1920.pdf

HCSO on-the-job training http://www.ksh.hu/docs/hun/xftp/stattukor/mhelykep
statistics sek15.pdf

HCSO adult education and | https://www.ksh.hu/docs/hun/xftp/stattukor/felnddtat
training statistics asl6.pdf

HCSO education statistics | https://www.ksh.hu/oktatas

Rapid statistics on public https://www.kormany.hu/download/5/8e/b1000/Statiszt
education ikai%20gyorst%C3%A1j%C3%A9%koztat%C3%B3_20
19 dec.pdf#!DocumentBrowse

N

192}

| 5.8. Cultural and social life

There are numerous entertainment and recreatioartymities in Hungary. In addition
to the multiplex movie theatres located mostly iajon shopping centres, there is a
network of art cinemas where arthouse films areeswed. There are theatres in all cities,
although most are in Budapest. The Budapest Opewssd] the Erkel Theatre, the
Academy of Music and the Budapest Palace of Asra variety of programmes for
classical music lovers; their artists are renowakkdver the world. Four regional units
of the National Philharmonic Orchestra organisesitaal music concerts. Furthermore,
there are over 850 museums (e.g. the Csontvary Wiuge Pécs) and libraries across the
country. As regards entrance fees, the same discara available to both EU and
Hungarian nationals.

Young people throughout Europe are familiar wit $summer festival Sziget as well as
the Szeged Open-Air Festival; other festivals, sasiVOLT, EFOTT, Balaton Sound
and Fishing on Off, also attract huge numbers of visitors. Also wpri mention are
the many evening music venues to be found in thesciOver the last few years,
Budapest has become one of the favourite leisusting¢ions for Europe’s young
people.

As a major attraction for families, Budapest offéhe Varosliget (City Park), where
children can enjoy the zoo and botanical gardes fila circus, while adults take in the
Museum of Fine Arts and the fdsarnok’ exhibitions. Outside Budapest there ig als
much to offer, with excellent exhibitions and zagtal gardens (Veszprém, Debrecen,
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Nyiregyhaza) and outstanding natural attractiorttagy, Lake Tisza Ecocentre, Kis-
Balaton).

Hungary has a wealth of mineral water spas, whigingly influence leisure activities,
as they have given rise to a number of world cfass- and five-star wellness and spa
hotels in all parts of the country. In recent yeasnumber of thematic night-time
programmes have grown to reach nationwide coverxmmnples include the nights of
theatres, museums, professions, spas and arthinemas, all of which offer rich
entertainment for free. In addition, countless #goé gastronomical events take place
throughout the country.

All cities offer sporting opportunities: a variaty sports can be pursued at various sports
facilities and fields, and special, extreme sparéesoffered in larger cities.

Sports pages

www.magyar.sport.hu

Cultural programmes, news

www.kultura.lap.hu

Website of the Hungarian State Opera
House

www.opera.hu

Hungarian Theatre Portal

www.szinhaz.hu

Pesti Misor — an events magazine for | www.pm.hu
Budapest
National events locator www.est.hu

Radio programmes, news

www.radio.lap.hu

Television programmes, news

www.tv.lap.hu

Hungarian Public Broadcasters

www.mediaklikk.hu/

Sziget Festival

www.sziget.hu

Outdoor Festival of Szeged (Szegedi
Szabadtéri Fesztival)

www.szegediszabadteri.hu

Liszt Ferenc Academy of Music (Liszt
Ferenc Zeneakadémia)

www.zeneakademia.hu

Palace of Arts (Mvészetek Palotaja)

www.mupa.hu

Wellness hotels

www.utazzitthon.hu

Hungarian Tourism Agency

https://csodasmagyarorbrag

Activity tourism

WWW.programturizmus.hu/

Budapest Zoo and Botanical Garden
(Févarosi Allat- és Novénykert)

WwWw.zoobudapest.com

| 5.9. Private life (birth, marriage, death)

In Hungary, the vast majority of babies are borrhospitals; while home births are
permitted under strict rules, they are rare. Birthsst be notified to the competent civil
registrar on the first working day following thertbi at the latest (the national authority
responsible for the registration of births is thadBpest Government Office). Upon
notification, the civil registrar immediately erderthe birth in the register and
automatically issues the birth certificate to tigldts legal guardian. Birth certificates
are required in various official procedures througfhone’s life.
Marriages can be held before the civil registrada@s after notification of the intention
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to marry. Marriage ceremonies are held in publicttie presence of two witnesses,
where the man and woman, appearing together, youitlare their intention to marry
before the civil registrar, and the registrar tmeoords the marriage in the register of
marriages. A marriage certificate is issued fromriegister, which serves as evidence of
the marriage. Marriages between direct relative$ sihlings, and marriages with the
direct descendant of a brother or sister, or batwaee adoptive parent and an adopted
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child during the period of adoption, are invalidnd¢r Hungarian law, marriage is
permitted only between a man and a woman, wheraa®-sex couples can have a
registered civil partnership, which gives them $aene status as married couples, with
the exception of the joint adoption of children daVing a married surname. Hungarian
law also gives certain rights to unmarried heteroak couples living in the same
household. For example, the partners are treateelas/es and jointly own property in
proportion to their contribution to the househaltt;.

In addition to marriages made under civil lawsicbmmon in Hungary to hold a church
wedding. Unlike the civil wedding however, this domot entail legal consequences
under family and property law and is not recognisgdhe state.

Either party or both parties may jointly requesdttthe court dissolve the marriage if
their marriage has deteriorated completely angarably. If a request to this effect is
made jointly by the married partners without bemituenced, this condition need not be
scrutinised and the court will dissolve the mariag

Deaths must be registered on the first working dtgr the death; the civil registrar
immediately enters the death in the register onbidigs of the relevant report. After
registering the death, the registrar issues a deettificate to the person or entity
responsible for organising the funeral.

Government portal Www.magyarorszag.hu

Government Information Offices https://kormanyablak.hu

Family-Friendly Country portal http://csalad.hu/

Website of the Ministry of Foreign Affairshttp://www.kormany.hu/hu/kulgazdasagi-es-

and Trade kulugyminiszterium

Ministry of Human Capacities https://www.kormany.hu/hu/emberi-
eroforrasok-miniszteriuma

National Directorate-General for Aliens | http://oif.gov.hu

Palicing

5.10. Transport \

By virtue of its geographical location, Hungary ydaan important role in European
international traffic, with a considerable amouftbasiness and private transit traffic.
The country’s motorways (MO - Budapest ring, Mluddpest-Hegyeshalom, M3 -
Budapest-North Great Plain, M5 - Budapest-SouteaGPlain, M6 - Budapest-Pécs,
and M7 - Budapest-Lake Balaton) can be used by myttes, Category D1/D2

passenger cars, and buses (B2) by purchasing aigprepignette.

Fees for passenger cars, motorcycles and bus28i®)
Category Weekly (10 days) Monthly Annual Annual
COUNTY

HUF 1470 HUF 2 500 - -

D1M
Motorcycles
D1 passenger

car Fewer than HUF 3500f HUF 4 780 HUF 42 980 HUF 5 000
7 seats

D2 passenger

car More than HUF 7 000 HUF 9 560 HUF 42 980 HUF 10 000
7 seats

B2 buses HUF 15 500, HUF 21 975 HUF 199 975 HUF 20 000

Motor vehicles heavier than 3.5 tonnes must pagllathe amount of which varies by
type of vehicle and the distance travelled, noyaml motorways but also when using
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certain stretches of national roads (totalling 8 5&m). The toll can be paid
electronically.

Speed limits are as follows: 130 km/h on motorw&e8@ km/h on public roads, and
50 km/h in residential areas.

The age threshold for obtaining a driving liceneeHungary is 17 years. The medical
certificate must be renewed every 3.5 or 10 yedepending on age. There are
4.1 million road vehicles in Hungary, of which 3ndllion are passenger cars.

Transport fines are high. They range from HUF 20 @HUF 90 000 (the latter would
be for driving without a licence), and the driveceives penalty points. Drivers reaching
18 penalty points are temporarily disqualified fraimving for six months. The Public
Road Intelligent Camera Network has also been mtot dperation in order to monitor
the traffic.

Railway services are mainly provided by the stateed company, Magyar
Allamvasutak Rt. (MAV Rt.). The privately owned &ySopron-Ebenfurt Railway also
operates services on certain lines in the north-wafls the country (Sopron,
Mosonmagyarévar, Hegyeshalom). A 260-km single tgsts HUF 4 200, and no
discount is given for return tickets (i.e. the $nfare is doubled). Added to this are the
supplements and reservations purchased in advanoe e day of travel, which cost
anywhere between HUF 150 and HUF 1 035. The futlepof a 30-day rail pass for a
260-km distance (e.g. from Budapest to NyiregyhdzaHUF 160 900, i.e. almost
double the minimum wage. Long-distance bus faresarghly the same as rail fares.
Local public transport is available in cities. Bsisgre available in most cities, while
Budapest, Szeged and Debrecen also have tramspé&sidalso has four metro lines and
a large number of trolleybuses. Public transportiffta are generally higher,
proportionally, than for long-distance transporsifgle ticket for any means of transport
in Budapest costs HUF 350). Several suburban raiMEV) lines connect Budapest
with the adjacent area. In addition, several regfitrain services operate up to a distance
of 40-50 km. Most cities have brought in parkingsewhich are expensive and therefore
provide an incentive to use public transport ashrag possible. In the busiest parts of
Budapest, parking can cost as much as HUF 450quer h

The data available indicates that the volumes oflnoal passenger traffic in the country
have not changed much over the last 10 years:rhffi trepresents three quarters and
railways represent one fourth of such traffic.

Discounts are available on both local and non-ltreadsport. Eligibility for discounts is
determined on the basis of age (under the age 58\, 6 to 14, over 65) or student,
pensioner, unemployed or refugee status. Disat#eglp and groups travelling together
are also eligible for discounts. Discounts are 100886, 67.5% or 50%, depending on
the category. For example, a family with threedtah can receive a 90% discount on all
non-local lines. These discounts are also avail@blEU nationals.

Hungary has two international airports, one in Bae and another in Debrecen. Most
of the passengers arrive from or leave for airportthe United Kingdom, Germany,
Italy, Spain or the Netherlands. Those who arriveBudapest by air, may choose
between bus service 200E (standard-price ticket)tha direct airport bus 100E. Travel
by taxi is offered by &taxi, the official transportation partner of Budapdirport, as
well as other taxi companies. Taxi services in Hugpgare regulated by decree and the
fare is fixed at HUF 300/km (EUR 0.95/km) on toptloé one-off basic fee of HUF 700
(EUR 2.2) and the waiting fee. As a result, a ritethe city centre will cost
approximately HUF 7 200 (EUR 26), depending ontth#fic conditions. Also available
is the miniBUD Airport Shuttle Service and otheartsfer services. In 2018, nearly 14.9
million passengers passed through the Ferenc Uigernational Airport (BUD -
Budapest Airport), which represents an increasthy% year-on-year.

National Toll Payment www.autopalya.hu
Services Plc. (Nemzeti
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Utdijfizetési Szolgaltatd Zrt.)
Centre for Budapest Transportvww.bkk.hu
(Budapesti Kozlekedési

Kdzpont)

Hungarian Public Road www.kozut.hu

Nonprofit Ltd. (Magyar

Kdzut)

Road information (Utinform) | https://www.utinform.hu/
Rail transport www.mav.hu

Bus transport www.volan.hu

Ferenc Liszt International www.bud.hu

Airport

Debrecen Airport www.airportdebrecen.hu
Fuel prices www.holtankoljak.hu
Train timetables and www.mavcsoport.hu
reservations

Airport minibus service https://www.minibud.hu/

Suburban transport — Urban | www.veke.hu
and Suburban Transport
Association (Varosi és
Elévarosi Kozlekedési

Egyesilet)

Transport fines http://kalkulatorlap.hu/kozlekedesi_szabalysertaissa
gok.html

HCSO Transportation and https://www.ksh.hu/szallitas_kozlekedes

travel

HCSO Road accident statisticttps://www.ksh.hu/docs/hun/xstadat/xstadat evkozj/
feb002.html
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