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Your first EURES Job 



Our objective:
Help young people find a job in 

another EU country …

… and help employers find 
qualified workforce 

≥ 6 months



Our end users
young people

• aged 18-35 

• EU 28 nationals + Norway and 
Iceland

• Resident in an EU country + 
Norway and Iceland

• moving to another EU country for a 
job, apprenticeship or internship



Our end users
employers

• established in EU 28 country + 
Norway and Iceland

• looking for workers coming from 
different European countries 

• minimum 6-months  contracts, 
apprenticeship or traineeship

• compliant national labour law



Department of Social 
Protection - IE

Pôle emploi - FR

Instituto do Emprego 
e Formação 

Profissional, IP - PT

Servicio Público de 
Empleo Estatal 

(SEPE) - ES

Bundesagentur für Arbeit (BA) 
Zentrale Auslands - und 
Fachvermittlung (ZAV) - DE

Città Metropolitana di 
Roma Capitale - IT

MLPS – DG Politiche Attive Servizi 
per il Lavoro e Formazione - IT

Úřad práce ČR - CZ

Ministry of labour
and Social Insurance 
- Department of 
Labour - CY

Hrvatski zavod za
zapošljavanje - HR

Our consortium
Lead Applicant and Co-Applicants



Regione 
Lazio

Regione Piemonte

Regione Sicilia

Provincia di Macerata 

Regione  Marche

Regione Molise

Regione Friuli Venezia Giulia 

Regione Valle D’Aosta
Provincia Autonoma di Trento

Provincia di Lecce

Agenzia Piemonte Lavoro

Provincia di Torino

Università
Sapienza

CjD Frechen
Berufsbildungswerk - DE

Hermes - MT

Huscie - UE

Intras - ES

Verein für Internationale 
Jugendarbeit e.V.  (VIJ) - DE

Attiva Italia

Afol Monza-Brianza

Afol Metropolitana

Provincia di Benevento

Provincia di Piacenza

Provincia di Verona

Provincia di Salerno

Provincia di Cagliari

Provincia di Genova 

Provincia di Pistoia

Our consortium
Associated partner and Contact points



Our services



Our services
young people

• Access to job opportunities at European level

• Information days and workshops

• Support in the registration on the Platform 
EUjob4EU

• E-counseling and training sessions (language, 
CV redaction, etc.)

• Career and recruitment days

• Post-placement support



Financial support
young people

• Interview trip (up to 350 € for the 
travel / 50€ per max 3 day for DSA)

• Relocation costs (up to 1.270 €)

• Language training (up to 1.270 €) 

• Recognition of qualifications (up to 
1.000 €)

• Supplementary relocation (up to 500 €)



Channels to reach our beneficiaries
PORTA FUTURO 

European Hub for the Youth Mobility



How does it work?



EUjob4EU Platform
www.yourfirsteuresjob.eu



EUjob4EU Platform
Registration of jobseekers



EUjob4EU Platform
Jobseeker’s dashboard



EUjob4EU Platform
Jobseeker’s dashboard



EUjob4EU Platform
Jobseeker’s CV



EUjob4EU Platform
Jobseeker’s CV



EUjob4EU Platform
Registration of employers



EUjob4EU Platform
Matching procedure



Web
Interview

Face to face

European Hub

Social Media
Mobile

Yesterday
• Traditional Channels
• Multi-Channel

Today
• New Generation Channels 

and Cross-Channel



How to contact us

Website
www.yourfirsteuresjob.eu

E mail info@yourfirsteuresjob.eu

Facebook Your first EURES Job 4.0

LinkedIn Your first EURES Job

Twitter @yfEURESjob

Youtube yourfirsteuresjob.it

Skype yourfirsteuresjob.it



International Placement Services (ZAV)

Living and Working in Germany
Franziska Kardosh & Sebastian Opitz
Bari, 01.12.2015



International Placement Services (ZAV)
Services & Responsibilities
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ZAV – who we are

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit

The International Placement Services (ZAV):

Federal Employment Agency of Germany

member of the european networks

EURES and euroguidance

Our services include:

Placement for jobseekers from abroad

Recruitment events in different EU countries

Information and advice about the German labour market and 
employment opportunities
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Germany and the German labour market
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Facts and figures about Germany

surface area: 357.112 km²

population: ~ 81.1 million 

including:

~ 6.8 mill. foreign nationals

~ 16.4 mill. with migration background

16 Federal States 

capital: Berlin

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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The German labour market

Germany is looking for well-trained 
skilled workers …

… but there are also regions with 
high levels of unemployment.

We support you in finding the best 
opportunity.

Unemployment rates October 2015:

Germany: 6,0%

Western Federal States:   5,5 %

Eastern Federal States:    8,6 %

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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The German labour market
Example: shortage of IT professions

In nearly all western federal states…  

…is a shortage of IT experts. 

shortage of skilled
workers

evidence for employment
bottlenecks of skilled workers

no data collection

no employment bottlenecks

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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Shortage professions in engineering and IT

software developers

IT-specialists

system engineers

automation engineers

electrical engineers

mechanical engineers

… and more technical professions.

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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We offer opportunities in North Rhine-Westphalia

North Rhine-Westphalia is a diversity state, 
where industrial and rural regions lie very 
close to each other. Discover the metropolitan 
area in the heart of Europe, with a strong 
economy and countless leisure time facilities. 

NRW is thrilling! www.land.nrw

Have a look for current job offers at:

www.regione.puglia.it/index.php?page=curp&opz=display&id=9861&key
sh=eures%20germania

www.sistema.puglia.it/eures

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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Examples of current IT vacancies

Software Developer (m/w)
§ employer: develops and brings ERP branch solutions to the 

European market for medium size companies 

§ tasks: development of software solutions for the ERP-system basing 
on Microsoft Dynamics Navision

§ language skills: English (minimum B2), German is a plus

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit

Junior Software Developer and Senior Software Developer (m/w) 
§ employer: an international enterprise in medicine technology

§ tasks: GUI-encoding and programming for products in medical image 
processing

§ language skills: German (B1), English (A2)
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We offer opportunities in Rhine-Palatinate-Saarland

Rhine-Palatinate-Saarland (RPS) is a region 
of high historical and cultural importance with 
cities like Mainz, Koblenz and Trier – the 
eldest city in Germany. 

RPS is located in southwest of Germany and 
is world-famous for its vine and numerous 
castles. 

RPS is a great region to work AND to live in! www.rlp.de and 
www.saarland.de

Have a look for current job offers at:

www.regione.puglia.it/index.php?page=curp&opz=display&id=9861&key
sh=eures%20germania

www.sistema.puglia.it/eures

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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Requirements for most vacancies

degree (vocational training or studies)

relevant work experience

mostly advanced German skills

(B1 – medium level)

fluent English skills 

motivation

capacity for teamwork

willingness to acquire new skills

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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Legal access to the German labour market

Free access to the German labour market for citizens of EU/EEA 
Member States.

Members of third party countries need in general a work permit. 

High-potential employees receive the EU Blue Card with an annual 
gross income of at least 48.400 € or 37.752 € if they meet a bottleneck 
profession demand. 

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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Wages in Germany

collective agreements and minimum 
wages (€8,50/h) – in many sectors the 
wage level is determined by law or by 
contract 

significant regional wage differences (east-
west/north-south)

the stated salary is usually gross salary -
net salary is less ( = gross salary minus 
social security contributions and tax) 

à automatically deducted from the gross salary

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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5 pillars of the social insurance scheme

3% unemployment insurance

2.35% long-term care 
insurance

14.6% health insurance

18.7% pension insurance

accident insurance (employer contribution)

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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How to find a job
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How do I find a job?

EURES Germany…

…supports you in looking for a job in Germany. 

We’re waiting for your application. 

Send your CV (in English or German) to

ZAV-IPS-Nordrhein-Westfalen@arbeitsagentur.de or

ZAV-IPS-Rheinland-Pfalz-Saarland@arbeitsagentur.de

Job vacancies in German companies can also be found in the EURES 
portal: http://ec.europa.eu/eures. 

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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JOBBÖRSE
The job portal of the Federal Employment Agency

Select language

Register/log in 

Quick search/
Advanced search

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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How do I apply?

Curriculum Vitae

Cover letter: ½ page
Photo is expected

Get ready!
We offer online application training, including 
training for university graduates in particular

http://www.berufe.tv/weitere-
filme/bewerbungstraining/bewerbungstraining
-fuer-akademiker/

Take ideas from the Europass CV template 
for your own application!

http://europass.europa.eu 

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit
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Thank you for your attention!

Living and Working in Germany,    01.12.2015    © Bundesagentur für Arbeit


	Presentazione YfEJ 4
	Presentazione Lavorare in Germania

